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significant factors that influence organizational effectiveness and success. (“

must have competency, skills, qualifications and experiences Wﬁ

required for the position. At the same time, organizations prreasonable

compensation and appropriate welfare as well as create motiva&r environment
t

and conditions in order to improve job satisfaction, which, ually, will positively

affect organizational success.
The purpose of this study is to investigate the df job satisfaction and

factors associated with the degree of job satisfactmccounting personnels. A
recent study considers accounting personnels Wo% one large organization only.
The benefits of this research are to provide guideli(n)es for aligning human resources
management with the needs of personnel agyesult, employees will work to their
full capacity in order to reach organizationdi>qoals.

The study shows evidences that\fact related to the degree of job satisfaction
of sampled accounting personnel the followings: (1) job characteristics and

organizational involvement, colleagues and job security, (3) learning opportunity

and advancement, and (4) gnvironment. Demographic factors influencing the

degree of job satisfaction years in current position, position itself, and salary

level. In order to incr eir level of satisfaction with their jobs in general, the
sampled responden o address the needs for increases in salary/bonus, welfare,

provident fund, o@ payment, and vacation leaves, respectively.

Key Words; e of Job Satisfaction, Factors, Accounting Personnels
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