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Prior empirical studies suggest that incentives and behaviors to manage earning
earnings targets are likely to be most salient in the fourth quarter of the
particularly concerned about fiscal earnings because most of accountin@h

measures using in bonus and compensation schemes and debt coven

earnings. Thus, fourth quarter earnings tends to have higher vols and lower earnings

responsiveness from capital market relative to interim quarters.(G6 eas0on, financial statement
P P q c.
@,

users should understand why achieving fiscal earnings target is #o img&tant and which means or
accounts are more likely to be subject to manipulation in identify whether the factors

that induce poor quality of reported earnings.
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