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a=ndent board
V~ SET 100 during
2006 to 2008. This study provides some evidence that the proportion of i «&nt board, board

This research is the studying of the relationship between proportio@'
@f=y

with board compensation. The sample in this study consisted of listed co

size, and firm size has positive significance relationship with board corprdassation. The study found
that the firm pay high compensation following with the propo nndent board in order
to attract incentive directors who are ability, knowledge and sEd governance mechanism

to balance of the power management that shareholders a4h bs) confident to get the most

Agency problem is decreased from this good governande

advantage from more payment remuneration enough amte with ability of management.
study, additionally, found that the

firms pay high compensation follows with high tot@ and board size. This study provides
di

some evidence that high compensation could re&'

company stability. m
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