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implementation approach is appropriate. The wWafaa

most important driving force for implementation “8
is the onset of government regulation of HAAAURGLIIROR Y (Force Field Diagram) Lia
university performance measurement systems jel JU3¥19 11300152 Balanced
and the most important restraining force is. Scovecard l141d 134
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communication processes. Finally, the fid

diagram is developed to help& ment
successfully implement the Balapaad SC ecard.
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